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Part I: Church Information
1. Name Calvary Christian Reformed Church
    Address 5300 France Ave

Edina, MN 55410-2020
    Telephone (952) 831-6264

    Classis Lake Superior

2. Search Committee Chairperson

Tim Schmidt
2725 Pilgrim Ln N.
Plymouth, MN 55441
763-544-0186

3.   Paid staff positions:
• Pastor of Preaching & Teaching (Full time) *New Position*
• Pastor of Congregational Care (Full time)
• Associate Pastor (Part time)
• Director of Student Ministries (Full time)
• Director of Worship & Music (Full time)
• Facilities Manager (Full time)
• Ministry Assistant (Part time)
• Administrative Assistant (Part time)

     Position Available: Pastor of Preaching & Teaching
     Date of vacancy: June 2003

4.  Membership ( approximate percentages):
     a. Number of church members (families):

Five years ago   Currently
         Professing             325    426
         Non-professing                     166    104

     b. Profile of church members:
         Age:

19% 0-11;  12% 12-18;  10% 19-24;  16% 25-34;  24% 35-49;  12% 50-64;  7% 65+
        Occupation:

 9% Business;  43% Professional;  13% Trades;  21% Stay-at-home parent;
 0% Agriculture; 7% Retired;  7% Other

     c. Educational level of adults:
 99% some high school or less;  97% high school;  70% college;  20% graduate school



     d. Percentage of members belonging to the congregation:
         Less than one year:  9%
         5 years or less:  36.5%
         6-10 years:  21.5%
         10 or more years:  42%

      e. Racial/Ethnic composition of congregation:
          0.5% Asian; 0% Hispanic; 0.5% African American; 99% Caucasian; 0% Other

5. Worship
    a.  Time Average Attendance
          AM 300
          PM                       100

    b. Frequency of communion celebration: First Sunday of Every Month; 2-3 Other Special
       Services

    c. Style of liturgy used in your worship (e.g. traditional, contemporary, variety): Traditional

    d. Type of music used in worship (e.g. traditional, contemporary, variety): Variety

6. Church/Sunday School
    a. Average attendance in Church School (under 18 years)  75
    b. Average attendance in Adult Education (Sunday)  45

7. Community Setting:
    a. Location Function Growth

_____ Rural _____ Industrial _____ Growing
_____ Small Town _____ College/University __x__ Static
__x__ Metropolitan _____ Agricultural _____ Declining
_____ Suburban __x__ Recreational
_____ Inner City _____ Military

    b. Approximate population of Edina community: 47,500
        Approximate population of Twin Cities metro:  3 million

    c. Racial/Ethnic composition of  Edina community:
        3% Asian; 1% Hispanic; 1.5% African American; 94.5% Caucasian; 0% Other

Part II: Building/Financial Information

1. Percentage of financial obligations met (last complete year reported):
Budget 100%
Ministry Shares 100%

2. Amount contributed for (last complete year reported):
Missions $53,000
Outreach, Benevolence and Local Missions $80,000

3. Property owned by church:
    Large Facility, 900 Seat Sanctuary, Chapel, Numerous Classrooms & Offices, Gymnasium,
    Youth Rooms

   b. Are your buildings adequate for your present program? Yes__x__ No_____



   c. Is a building program projected? Yes_____ No__x__

   d. Does the church own a parsonage? Yes_____ No___x__

4. Office/study: __x__ In Church _____ In Parsonage _____ Other _____ Not Provided

Part III: Church History

1.. What have been the three most important events in the history of your church?

• Founding in 1963
• First call of a second pastor in 1992 and subsequent use of co-pastorate ministry

model
• Moving to a new facility and new community in 2002

2. What has been the most interesting and challenging event in the life of your church in the last
three years?

The past three years have been an incredibly exciting and challenging time in the life of
Calvary.  In the past three years:

• One of our pastors accepted a call to another church
• Our youth pastor left for another church
• We hired a part time associate pastor
• We moved to a different facility in a new community with a significant space

increase
• We hired a new Director of Youth Ministries
• We completed a strategic ministry plan
• We restructured our council
• We hired a Director of Worship and Music


